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IN THIS ISSUE�
WELCOME to our Summer

newsletter for families, governors

and stakeholders to find out all

about what has been happening

over the past term here at Future

Finders! We would like to take this

opportunity to wish all of our

pupils, staff and families all the

very best for the summer break

ahead.
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INTERACT WITH US!
You can keep up with what we’re doing here at Future Finders via our Facebook page

and through our weekly blogs. The New Bridge Group Twitter and Facebook pages

also provide regular updates from across the New Bridge family. We love to see your

feedback and comments and look forward to sharing our activities and adventures

with you!



Throughout my career in education, at the end of an

academic year, I always take great pleasure in looking

back and reflecting upon the wide-ranging student

successes and achievements of the year. As I write this,

it feels extra special. Firstly, because I have completed

two full terms in my role at New Bridge College… which I

have enjoyed every single minute of it. Secondly, despite

another challenging year due to Covid-19, we have

continued to provide meaningful, stimulating and purpose

activities for our young people.

This has been a fantastic half-term to finish the

academic year. I am tremendously proud and humbled by

the incredible energy, passion and dedication that our

young people have displayed and applied towards their

studies and work experience. Our students’ compassion,

generosity of spirit, strong work ethos and culture of

success has been evident and remarkable in huge ways.

Consequently, achieving their many learning goals and

education, health and care plan outcomes. Not only are

our young people a credit to themselves, they are a

credit to their loved ones, families, friends, our New

Bridge family and their communities.  I wish to commend

all students on their many successful achievements this

academic year… a huge thank you and a massive well

done!

Also, I want to express my appreciation to our talented

New Bridge staff family and the Directors for your

ongoing dedication and devotion. Similarly, I wish to

thank all employers, parents, carers and families for your

ongoing support. 

As we look forward to another exciting year in 2022/23,

I look forward to what the future holds for students at

Future Finders Employability College. The last things left

for me to say are that I really do hope you enjoy reading

our Summer Newsletter and

please do all have a very

wonderful, enjoyable and safe

Summer break.

Scott Mckeown, Head of Future

Finders Employability College
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Some Observations on The Spring 
and Summer Terms 

I am pleased to have been invited by the head of the College to contribute to a

summary of the work done and the exceptional outcomes of the graduating students

from Future Finders during the spring and summer terms 2022. At the same time, I

want to acknowledge the fantastic support given to the students by all the staff at

all levels within the organisation so ably led by Scott, Anne-Marie and Nic Nelson.

During this past school year there has been a critical change in the leadership of the

College when the new head, Scott McKeown was appointed for the commencement

of the spring term to lead both FFEC and New Bridge College. The new head came

with a number of years’ experience in the FE sector and ably assisted by Anne-Marie

and Nic Nelson, I think it would not overstate the case that  the ground was firmly

hit running!

There is a clear vision for both NBC and FFEC, which over recent months has been

articulated in various governance meetings and which appears to have been

internalised by all staff and students in their behaviour, at Pennine House and in a

variety of longer term work placements off site; Bridging the Gap at Royal Oldham

Hospital (ROH)and Manchester Metropolitan University (MMU)together with a number

of other placements across Oldham and Rochdale where you will find other students

with additional needs on job preparation!

A brief diversion to contextualise the value of such schemes, to the young people,

their families and carers and to the whole culture of the Multi Academy Trust. For

the past 50 years or so there has been a growing challenge from within and without

the LD/autism movement for the right of people in those communities to be

‘included’ within the mainstream of community/society. This movement was given a

massive boost in the 1970’s in the writings of an American psychologist, Wolf

Wolfensberger who was uncompromising in his belief of the right of all disabled people

to fully participate in all aspects of the life of their community, with whatever support

they may need to achieve this. How do we gauge whether a person is ‘included’ in

her/his community? Wolfensberger's answer as to how we will recognise inclusion

together with what outcomes we should be trying to achieve was simply that our

goal was to enable people discriminated against to acquire ‘valued social roles’ within



their cultures. Some examples of such culturally valued

roles are: being a parent, a student, an aunt/uncle, a

tenant, a sportsperson, a tax payer hence a person with

paid employment. A human rights approach underpins

any journey towards ‘inclusion’.

The outcome for the successful students, the ’22

cohort, has been a complex and at times difficult journey

which began some years ago when the students first

arrived at New Bridge School in Year 7.

One of the first questions that might be asked of this

year group, as indeed I was asked many years ago is:

“what do you want to do when you grow up?”

Recently talking with the head at an Invitational

Meeting, he referred to supporting students to arrive at

the outcome of ‘being tenancy ready’. It strikes me that

another snapchat is that students are supported to be

‘employment ready’ both in the list above of socially

valued roles, a paid employee (tax payer) and a tenant

(high degree of independence...)

Congratulations to all the students, all the staff at FFE

C, all the job coaches at BTG and the work opportunities

in and around Oldham.

You are all truly in the business of changing people's

lives!

Regards,

Ken Stapleton.



Throughout Mental Health Awareness Week, our fantastic students

focused upon the theme of ‘loneliness’.

The students completed individual work and worked together (within

their class groups), defining and exploring the term ‘loneliness’. They

shared their own personal experiences and feelings, and they discussed

how loneliness can impact people within society differently.

Mental Health 
Awareness Week



Josie at St. Chadd’s

Josie has had a fantastic experience St. Chadds School this term. The staff and

children have appreciated and enjoyed having her with them to support and help

out.Josie has been extremely busy, but she has thoroughly enjoyed her role.

A day in the life of Josie…

“I get there in the morning for 10am and log in at

reception where I am given a lanyard so that I can

get around the building and into all the classrooms

and the playgrounds. I then go straight into the

staff room to hang up my coat and put away my

bag and lunch.

I help in the classroom and hand out paper, pencils,

crayons and felt tips to all the children, I can also

sharpen all the pencils, this helps out the teacher

and the children.

At break times and lunch times I help the supervisors by making drinks like water and

milk and handing them out and also setting up the tables with clean cutlery, cups

and water jugs.

I help tidy the playground after the children have been playing and help put things

away to leave it nice

and tidy. 

When I am in school

all the children call me

Miss Sedgwick which I

think is nice and quite

funny.”

Well done, 

Miss Sedgwick!



Shirley, who is our New Bridge Group

Executive Director of Commissioning,

and numerous members of the

Breaking Barriers and Sea Shell Trust

visited Future Finders College earlier

this term, as a part of a cross-MAT

tour they did throughout the day. At

the College, we are looking forward to

working in collaboration with Breaking

Barriers and Sea Shell Trust in the

future.

Visitors



New Bridge College and Future Finders College

collaboratively took part in a Super Learning Day,

raising awareness in relation to peer-on-peer

abuse. In the morning, the students discussed with

members of staff the topic of peer-on-peer abuse,

whilst learning about relationship abuse, cyber

bullying, physical bullying and consent. 

Students did different activities based around the

topics. This included discussion, word searches,

quizzes and watching informative videos. In the

afternoon, each group did a different activity to

help spread awareness about peer-on-peer abuse.

Lumenus worked on a short performance about the impact of peer-on-peer abuse on mental well-

being. This helped the group understand the topic by acting it out whilst inserting a positive message. 

Activ8 worked on a piece on gym shaming, which recreated specific movie scenes relating to peer-

on-peer abuse and showing the impact it has on people. 

Digital 1 worked on gathering and recording all the different pieces of work throughout the day by

taking photos and videos. The group put together a presentation video to be shown at reception to

help people be aware of peer-on-peer abuse. They also made a news report showing the positive

and negative impacts of social media on young people’s self-esteem.

Digital 2 worked on a short podcast on how to keep yourselves safe in different situations whilst

discussing sharing images without consent and the consequences it has. 

BTG worked on a class rap/poem, whilst researching the history of the topic. They used the word

‘abuse’ whilst thinking of words associated with it and rhyming words. 

Pre-interns 1 and 2 worked on producing a large

display for the ground floor with different pictures

and text based on peer-on-peer abuse to help

spread awareness about the subject.

Future Finders worked on producing a newsletter

on what went on during the day. The group split

into four different teams of reporters,

photographers and editorial staff and went to

report on different classes. One team made a

newsletter and a blog with all the information the

other teams had gathered, adding images that

were collected throughout the day.

Super Learning Day



A Day in the Life of Summer –
RSPCA

Summer has been part of

New Bridge for several

years. From Lumenus, to

Pre-Internship to Future

Finders, but now it’s over

to Summer to explain

what she gets up to in a

day at the RSPCA...

A day in the life of

Summer – RSPCA

“Since the start of the

term, I have been accessing

the RSPCA as my future

aspiration is to work with

animals and complete

animal care courses.

My working week starts at

RSPCA, where I am taken

by my Job Coach.

I work with other students

there and we get our daily

jobs from the staff. There

are lots of different things

that I do, from cleaning, to

spending time with the

cats – This is my favourite

part of the placement.”



Danielle at the Library
Danielle has been working at the local studies

library completely independently, so we nipped

over to see what she has been up to and it is

fascinating work that Danielle clearly enjoys.

For several weeks this term, Danielle has been

transcribing micro fiche on to the computer data

base. They hold information about houses and

planning permission forms from the year 1975. 

The process Danielle takes is to take one from

the left-hand box, input the information onto a

pre prepared spread sheet and then place the

original in the box on the right-hand side of her.

These pictures show Danielle doing some

research of her own. She wanted to find out

about the area her Nan lives. 

The staff found the place on Google so we could look at it in real time, then we went back to

1898 and found that it was farms around that area. 

After looking at several maps from this period through to the 1950’s, we discovered that her

Nan’s house was built around 1938. Danielle found it remarkably interesting looking at how the

area had developed over this time from nothing but farms to a busy housing estate.

The final piece of work Danielle wanted to show you was the paper articles that she is transcribing.

She chooses the book she has been working on, turns to the bookmarked place and puts it on the

pillow to protect it. She then copies this word for word onto the computer. During her time on

placement, she has done about 5 of these articles!



On Thursday 26th May, the Future Finders team, in partnership with Lumenus

students/staff and the Oldham Theatre Workshop, took part in a ‘Human

Library Employment Event’ at Oldham Gallery. 

Human Library Employment Event



‘A Week In The Life Of Grace’ by

Grace Meadham. 

“Every day I get up and get

dressed before catching the bus

on my own to college.”

Monday

“I went to Oldham Library on

placement. I shelved books, tidied

the shelves and helped customers.

I read out loud in the afternoon to

practice my English.”

Tuesday

“On Tuesday I travelled to Bury with one of my friends and my Job Coach

to work in Age UK Charity Shop. We do lots of jobs, like sorting out the

clothes, steaming them so they are clean and putting them out for sale

in the shop.”

Wednesday

“I went to Age UK in Bury again. I learnt how to scan books to see if they

are worth a lot of money.”

Thursday

“I went to Maths and English lessons in college in the morning and the

employability in the afternoon.”

“After college I volunteered at an event in Oldham Library to help show

employers in Oldham what our college students can offer them. There

were speeches and films and it was fantastic. I spoke to employers and

told them all about what I do at Future Finders”

A Week in the Life of Grace



NEW BRIDGE
FUTURE FINDERS

C r e a t i n g  M e a n i n g f u l  F u t u r e s

L e a r n i n g  To g e t h e r

L e a r n i n g  f o r  A l l

L e a r n i n g  f o r  L i f e

FUTURE FINDERS EMPLOYABILITY COLLEGE

Pennine House

77 Union Street

Oldham

0L1 1JZ

T 0161 518 7155

E info@futurefinders.org

W www.futurefinders.org

HEAD OF COLLEGE

Scott McKeown

CEO

Graham Quinn M.Ed


